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1. OBIIME ITOJIOXKXEHUA

1.1. Hacrosmas AHTUKOPPYIIIHOHHAS
nommtuka («I[lonuTHkay) paszpaborana BO
UCIIOJTHEHHEe TpeOOBaHUN 3aKOHOJATEIhCTBA
PecnyOmukn ~ Y30exkuctan B oOsacTd
MPOTUBOACUCTBUSA KOPPYMIMH, B YACTHOCTU B
COOTBETCTBUU ¢ 3akoHOM Ne3PVY-419- «O
MPOTUBOICHCTBUU KOppyniuu» oT 03.01.2017r.

1.2. Tlonutuka SIBJISIETCS JIOKAJILHBIM
HOPMATUBHBIM aKTOM, TpPEOOBAHHS KOTOPOTO
paclpoCTpaHSIOTCI Ha BCEX COTPYIHUKOB
OOmecTBa ¥ 00s13aTENBHBI 1JISI KX UCIIOJHEHUS.
JewcTBue HacTosmel I1oauTuky MOXKET Takke
PacIpOCTPaHSATHCS U HA IPYTHUX JIUI, HATIPUMED,
buzndeckux u (WIHM) IOPUIUYCCKUX JIMI, C
KoTOopbIMH OOIIECTBO BCTYMAET B JOTOBOPHBIE
OTHOILIEHUS.

1.3. K uemsm Hacrogwmein [lommtuku
OTHOCSITCS:

. HCIIOTHEHHE TpeboBaHuU
3aKoHO/IaTenbcTBa PecmyOnuku ¥Y30ekucTaH mo
OPUHATHIO  Mep MO0  MPeAyNpeKISHUIO
KOPPYTIIIHH;

. CO3/IaHHE OPraHU3alMOHHBIX OCHOB

OOpbOBI C KOpPYMIMEH TMpU OCYIIECTBICHUU
OO0111eCcTBOM AEATETFHOCTH U B3aUMOJICHCTBUS C
OpraHaM# roCyAapCTBEHHOW BIIACTH,

. IIOCTPOECHHE OTHOIIEHUN c
rOCy/1IapCTBEHHBIMU OpraHaMHM I10 BOIPOCAM
IIPOTUBOAEHUCTBUS KOPPYIILINH;

. O3HaKOMJICHHE coTpyaHHKOB OO0ImecTBa
Y MHBIX 3aMHTEPECOBAHHBIX JIUI] (TPETHHX JIUIY)
C OCHOBHBIMH IpHHOUIIAMHW W IIpaBHUJIaMH
60pbOBI ¢ KOPPYMILIHEH;

. 3aKperuieHHe ATHYECKUX MNPUHITUIIOB
CITy>keOHOT0 HOBEJICHUS COTPYAHUKOB
OO61ecTBa;

J ¢dbopmupoBaHue y COTPY/IHUKOB

OOmecTBa HENPHUSA3HEHHOTO OTHOIIEHHUS KO
BCceM (opMaM TMpOSBICHHUS KOPPYNIHMU KaK B
pamMKax OCYIIECTBICHUS UMU CBOMX

1. GENERAL PROVISIONS

1.1. This Anti-Corruption Policy (the
“Policy”) has been developed in pursuance of
the anti-corruption laws of the Republic of
Uzbekistan, in particular, pursuant to Law
No.LRU-419 dated 3January 2017 On
Combating Corruption.

1.2. The Policy is a bylaw binding upon all
Company employees. In addition, this Policy
may apply to other parties, for instance,
individuals and/or legal entities that enter into
contractual relationships with the Company.

1.3.  The purposes hereof comprise:

. Complying with the requirements of the
Republic of Uzbekistan laws prescribing to
adopt anti-corruption measures,

. Creating an institutional anti-corruption
basis for the Company to carry out its activities
and interface with government authorities,

. Building relations with government
authorities on anti-corruption matters,

. Making the Company employees and
other parties concerned (third parties) aware of
the basic anti-corruption principles and rules,

. Entrenching the ethical business conduct
principles with the Company employees,

J Fostering a zero tolerance to corruption
in all forms and manifestations with the
Company employees both as they perform their
job duties and in everyday life.



JOJDKHOCTHBIX ~ OOSI3aHHOCTEH, TaKk H B

HOBCGHHCBHOﬁ JKHU3HU.

1.4. OcHOBHbIE TPUHIMUIIBI JEATEITHBHOCTH
Ob6mectBa chopmMynupoBansl B pasiene 3
Hactosme [lonutuku. YKkazaHHbIe TPUHLIMIIBI
OTpaXkaroT MOMUTHKY OOIIecTBa OTHOCUTEIIBHO
BEACHHS NEATEIbHOCTH U B3aUMOJEHCTBUSA CO
BCEMU TPETHUMHU JIUIIAMHU.

1.5./]annas [lonuTHka cocTaBlieHa C YYETOM
BO3MOXXHBIX  KOPPYIIHUOHHBIX  PHCKOB B
OobmectBe. [TomuTHKa y4YUTHIBaeT CHEHU(PHUKY
nesitenbHocT OOmIecTBa, a UMEHHO: OTpacib
NEeSITeIbHOCTH,  JIOKAJbHBIE  OCOOCHHOCTH
BEJCHUS] KOMMEpYECKOH (HEKOMMEepYeCKOM)
NeSITeTbHOCTH, OCOOCHHOCTH B3aMMO/ICHCTBHS C
rocyAapCTBEHHBIMU opraHamu u
JNOJDKHOCTHBIMH ~ JIMIJAMH, C  KOTOPBIMH
OO01IecTBO  HEMOCPEACTBEHHO BCTYMaeT B
KOHTAKT, a TaK)Ke MHBIE 0COOCHHOCTH.

2. OIIPEAEJIEHUA

21. Jlna ueneii Hacrosmed I[lomuTuku
HCIIOJIb3YIOTCS CIIEAYIOIINE TOHSATHSL:

«Bo3HarpaxaeHue» - UIMYyILECTBO (HampuMep,
JICHbI'H, [EHHbIE OyMard, HEIBIKUMOCTh H
T.J1.), YCIyrd (HampuMep, PEeMOHT KBapTHUPHI,
CTPOMTENBCTBO JIa4H, OKa3aHHe KOHCYIIbTAIHH ),
O0CBOOOXKJIEHHE OT 00sA3aHHOCTH (TIpOIIEHHE
J0JTa TI0 JIOTOBOPY, IPEIOCTaBICHUE 3aiiMa
(kpenuTa) ¢ 3aHMKEHHOM TPOIIEHTHON CTaBKOM)
WIM UMYIIECTBEHHBIC TpaBa (Harmpumep, mpasa
Ha MPOU3BEJICHUS, TOBAPHbIE 3HAKN).

«/l01KHOCTHOE JIMIO» - JIMLO, IOCTOSIHHO,
BPEMEHHO WJIH I10 CIEUAIBHOMY IOJIHOMOYHIO
OCYILECTBIISIfOLIEE (PYHKLUUU MPEICTaBUTEIS
BJIACTH JIMOO BBIMOJIHAOINIEE OPTaHU3aIlMOHHO-
pacnopsiAUTEIbHBIE, aJIMMUHHUCTPAaTUBHO-
XO3SIUCTBEHHbIE (PYHKIIMH B TOCYIapCTBEHHOM
OpraHe WJIN OpraHe MECTHOT'O CaMOYIIPABJICHUS.

«Kommep4ecknili moaKym» - HE3aKOHHas
nepeaaya Ty, BBITIOJTHSIOLIEMY
yhnpaBjieHYeCKue (PYHKIMU B KOMMEPUECKOU
WJIA MHOW OpraHu3aly, ACHET, IEeHHbIX OyMar,
MHOTO UMYIIECTBA, OKa3aHUE €My YCIyr
MMYILECTBEHHOIO XapakTepa, MPEeNoCTaBICHUE
MHBIX MMYIIECTBEHHBIX IIPaB 3a COBEpPILECHUE

14, The Company’s basic operating
principles are set forth in Section 3 hereof.
These principles reflect the Company’s policy as
it regards business practices and interface with
any third parties.

1.5.  This Policy has been developed with due
regard to the Company’s potential corruption
risks. The Policy factors in the peculiarities of
the Company’s  activities, specifically:
economic sector, local peculiarities of business
(non-profit) activities, peculiarities of interface
with government authorities and public officials
that the Company has to contact directly, and
other relevant peculiarities.

2. TERMS AND DEFINITIONS

2.1.  The following terms are used herein:
“Gratification” means assets (e.g. cash,
securities, real estate, etc.), services

(e.g. renovation of an apartment, construction of
a summer house, provision of consulting
services), release from obligations (forgiveness
of debt under a contract, provision of a loan
(credit) at an artificially low interest rate), or

property rights (e.g. copyrights, trademark
rights).

“Official” means a person acting as a
government official or performing the

organisational and executive, administrative and
economic functions in the central or local
government authority on a permanent or
temporary basis or under a special mandate.

“Trading in influence” means illegal provision
of the executive officer of a business or any
other entity with cash, securities, any other
assets, monetised services, any other rights in
exchange for actions (omissions) in the interest
of the giver by virtue of this person’s office.



neicTBuii (0e31eliCTBYS) B MHTEpEcax JaroIIero

B CBS3M C 3aHMMaeMbIM 3TUM JIUIIOM
CITyKEOHBIM ITOJIOKECHHUEM.
«KonTpareHT» - mo0oe ¢u3nYecKoe WIH

IOPHIIMYECKOE JIUIO, C KOTOpbIM OOIIecTBO
BCTYMAeT B JIOTOBOPHBIC OTHOIICHHS (Kak Ha
OCHOBAHHU JIOTOBOPA, TaK U B CHITY (DaKTUIECKU
CJIOKHBIIIUXCST OOCTOSATEIBCTB).

«KoH(pauKT uHTEepecoB» - cUTyauus, IpU
KOTOPOH JIMYHAs 3aMHTEPECOBAHHOCTD (IpsAMast
WJIM KOCBEHHAsI) COTPYAHUKA BIMSIET UJIM MOXKET
HOBIUATh Ha HaJJeXKallee HCIOIHEHHE UM
JIOJIKHOCTHBIX (TPYI0BBIX) 00s3aHHOCTEH U IIpU
KOTOPOH BO3HUKAeT WM MOXXET BO3HUKHYTb
IIPOTUBOpPEYNE MEXIy JUYHON
3aMHTEPECOBAHHOCTBIO COTPYIHHKA U IpaBaMu
U 3aKOHHbIMH  uHTepecamu  OO1ecTBa,
CHocOoOHOE MNPHUBECTH K IMPUYMHEHUIO Bpena
IpaBaM U 3aKOHHBIM MHTEpecaM, UMYILECTBY U
(w)  nenmoBor  penytamuu  OOIiecTBa,
COTPYJIHUKOM KOTOPOTO OH SIBJISIETCS.

«Koppymuusi» - (i)  3moynorpeOnenue
CIIy)KeOHBIM ~ TIOJIO)KEHHEM, Jada  B3STKH,
HOJTy4eHHE B3STKH, 3JI0yHOTpeOIeHne

MOJTHOMOYHSIMH, KOMMEPUYECKHH MOJKYI JIHOO
WHOE HE3aKOHHOE HCIIOIb30BaHue (PU3NICCKUM
JHMIOM CBOETO JIOJDKHOCTHOTO — TOJIOKEHHS
BOIPEKH 3aKOHHBIM HHTepecaM OOmiecTBa u
rOCyAapcTBa B LENSAX MONYyYEHHS BBITOIBI B
BU/JIC JICHET, IICHHOCTEW, HHOTO MMYIIECTBA HIIH
yCIyr WMYIIECTBEHHOTO XapakTepa, HHBIX
UMYIICCTBEHHBIX TpaB s ce0s WM IS
TPETHHX JIHIT mbo HE3aKOHHOE
NpeIOCTaBICHHE TAKOW BBITO/BI YKa3aHHOMY
aMiy Apyrumu - ¢usmdeckumu smuamu; (i)
COBEpIICHHE YyKa3aHHBIX BBINIC JICSHUH OT
MMEHH WIH B HHTEPeCaxX IOPHIMYECKOTO JIHIIA.

«/JIuno, BBINOJHAKILEE YIPABICHYECKHE
(GyHKIMM B KOMMEpPYECKOHM HJM HHOH
OpraHM3anMu» - JIMLOO,  BBIINOJHAIOLIEE
q)YHKI_[I/II/I CANHOJIMYHOT'O HCIIOJIHUTCIBHOI'O
OpraHa, 4jeHa COBETa AUPEKTOPOB WJIM UHOIO
KOJUIETHAJIBHOTO HCIIOJIHUTENBHOIO OpraHa, a
TaKXe JIMLO, MOCTOSHHO, BPEMEHHO JHOO0 IO
CHELMAIIBHOMY IIOJHOMOYHIO BBIIIOJIHAOIIEE
OpTraHU3allMOHHO-PACTIOPAANUTCIIBHBIC NI
a/IMUHUCTPATUBHO-XO3sIICTBEHHBIE ()YHKLIUU B
9TUX OpraHu3alugX.

“Counterparty” means any individual or legal
entity that enters into contractual relationships
with the Company (either under contract or de
facto).

“Conflict of interest” means a situation when
an employee’s self-interest (either direct or
indirect) influences or may potentially influence
proper performance of his/her job (employment)
duties and gives rise or may potentially give rise
to a conflict between the employee’s self-
interest and the Company’s rights and legitimate
interests capable of harming the rights and
legitimate interests, assets, and/or business
reputation of the Company employing this
person.

“Corruption” means (i) abuse of office, bribe
giving, bribe taking, abuse of authority, trading
in influence, or any other illegal use of position
by an individual in conflict with the legitimate
interests of the Company and state with a view
to deriving a benefit in the form of cash,
valuables, other assets, or monetised services,
other property rights for himself/herself or for
third parties or illegal provision of such a person
with such benefit by other individuals; (ii)
commitment of the acts mentioned above for or
on behalf of a legal entity.

“Executive officer of a business or any other
entity” means a person acting as a sole
executive body, member of the Board of
Directors or any other collective executive body,
or person performing organisational and
executive, administrative and economic
functions in these entities on a permanent or
temporary basis or under a special mandate.



«JInunas 3aHHTEPECOBAHHOCTD) -
BO3MOXXHOCTb ~ TOJYYEHHUS  JIMLOM  IIpU
UCIOJIHEHUM CBOUX TPYJIOBBIX MJIM MHBIX
00s13aHHOCTEN JJOXO/I0B B BUJE MaTepUaIbHOU
BBIFOJbI  JTMOO  MHOIO  HEIPaBOMEPHOIO
IIPEUMYIIECTBA HEMOCPEACTBEHHO Ul CaMOro
JMLA, YIEHOB €ro CEeMbU WM HUHBIX JHI U
OpraHu3anuii, ¢ KOTOPbIMM JIMIO HMEET
JIMYHBIE, UMYILIECTBEHHBIE U UHBIE CBS3H.

«O01mEeCTBO» - OPUIANIECKOE JTUI0, CO3TaHHOE

U JCHCTByIOIIEE 1O  3aKOHOJATEIbCTBY
PecnyOnuiku V30ekucran, C MECTOM
HAaXOXJCHUS 1O  anpecy:  Pecmybnuka

VY36ekucran, ropoa TamkeHt, SIkkacapaickuii
pation, ynuna Illora Pycrasenu, 12.

«OTBeTCTBEHHOE JIMI0)» - JIUII0, HA3HAYEHHOE
B COOTBETCTBUHU C TPEOOBAaHUSIMU IPUMEHUMOTO
TPYJOBOTO 3aKOHOJATEJIbCTBA OTBETCTBEHHBIM
B Ob6mecTBe 3a npOoUIAKTHKY
KOPPYNIIMOHHBIX W HWHBIX TPaBOHAPYIICHUN,
CcOOIrOIEHHE TpeOOBaHMI HACTOSAIIEN
[TonuTUKM ¥ BBINOJIHEHUWE HWHBIX (QYHKIHH,
MPEAYyCMOTPEHHBIX Hacroswed [lomutukoi,
MHBIMM BHYTpEHHHMMH akTtamu OOmiecTBa u
3aKOHOJaTeIbCTBOM PecnyOmuku Y30ekucras.

«Corpyanuku» - pabotHuku OOriecTsa,
SBIISTIONIMECS] TAaKOBBIMH KaK Ha OCHOBaHHH
TPYJIOBBIX JIOTOBOPOB, TaK M B pe3yJbTare
baxTHuecKn CJIOKHBIITHX CST TPYIOBBIX
OTHONICHUN  (Hampumep, Ha  OCHOBAHUU
JIOTOBOPOB OKa3aHWs YCIyT), €IWHOJIUYHBIA
UCTIOTHUTENbHBIN Opras, YIICHBI
KOJIUIETHAJIFHOTO HCIIOJIHUTEIIFHOTO OpraHa, a
TaK)Ke WHBIE JINIIA, JHCTBYIONINE OT HMEHH WU
B uHTepecax OOuiecTsa.

«IIpenynpexaenune KOPPYIUHH» -
nesTenbHOCTh OOIIecTBa, HampaBlieHHAas Ha
BBEJCHUE DIIEMEHTOB KOPIIOpaTHBHON
KyJIbTypbl, OpPraHM3AIlMOHHOW  CTPYKTYPBHI,
HpaBI/IH 158 npoueﬂyp, peFHaMeHTI/IpOBaHHBIX
JIOKaJIbLHBIMU HOPMAaTHUBHBIMU aKTaMu
OOmiecTBa, 00ECMEYNBAIOIINX HEIOMYIIEHUE
KOPPYILIMOHHBIX [IPaBOHAPYILECHUMN.

2.2. Jlna uenert wHacrtosmieid IloauTuku
HAIlMCaHWE YKa3aHHBIX BBIINIE TEPMUHOB C
3arjJaBHBIX WMIU CTPOYHBIX OyKB HE OJIKHO

“Self-interest” means an opportunity for a
person to receive income while performing
his/her employment or other duties in the form
of financial benefit or any other undue
advantage in the interest of the very person,
his/her family members, or any other persons
and entities that have personal, property, and
any other relations with this person.

“Company” means a legal entity incorporated
and existing under the Republic of Uzbekistan
laws located at Uzbekistan, Tashkent, Shota
Rustaveli str., 12.

“Responsible Officer” means the person
appointed pursuant to the requirements of the
applicable labour laws as a Company officer
responsible for preventing corruption and other
offences, enforcing the requirements hereof, and
performing all other functions provided for
hereby, by the other bylaws of the Company,
and by the laws of the Republic of Uzbekistan.

“Employees” mean persons employed by the
Company both by virtue of an employment
contract and as a result of de facto employment
relations (e.g. under services contracts), the sole
executive body, members of the collective
executive body, and any other persons acting for
or on behalf of the Company.

“Prevention of corruption” means the
Company’s activities aimed at introducing
elements of the corporate culture, organizational
structure, rules and procedures regulated by the
Company’s bylaws and preventing corruption
offences.

2.2.  For the purposes hereof, representation
of the terms listed above in uppercase or
lowercase letters shall not be viewed as an

6



pacleHuBaThCs KakK MpHIaHHEe UM KaKoro-auoo
MHOI'0 3HAYEHUsl, KpOME TOro, YTO YyKa3aHHO
BBIIIIE.

2.3. Muble TEpMHUHBI, HCIOJIB3YEMbIE B
Hacrosmie [lonuTuke, TOKHBI TOJIKOBATHCS B
COOTBETCTBUH CO 3HAUEHUEM, IPUIABAEMBIM UM
3aKOHOJATENbCTBOM PecnyOnuku Y30ekucraH,
WIN UX OOBIYHBIM 3HAYCHHUEM.

3. OCHOBHBIE ITPUHIUIIBI

3.1.  OO6mectBo PUICPKUBACTCS
IPHUHIMIIOB MOJHOTO HENpUsATHS («HY1e6ol
mepnumMocmuy) UCIIOJIb30BAHUSI

KOppYHNIHUOHHBIX METOJOB ITPpH OCYHICCTBJICHUN
JACATCIIBHOCTH.

3.2.  Bce corpynnuku OOmiectBa 00s3yr0TCs
He TepenaBarh, HE MpeayaraTb ¥ He o0emarhb
HE3aKOHHOE BO3HATrpaXKI€HHE KaKOMY-JIHOO
TPEThbEMY JIMILy, BKJIFOYasi JOJHKHOCTHOE JIUIIO,
COTPYOHMKA WM TPEACTABUTENS  JIOOOU
OpraHHM3aluy, WHOMY JpyroMy (usndeckomy
WIN  OPUIUYECKOMY  JIMIy, C  IENbI0
COBEpIIEHUS  ITHUM  JIMIOM  KakKuX-Iu0o
neiictBuil (Oe3zneiicTBus) B mosib3y OOmiecTBa
WIA B TOJb3y CaMOro JIMLA, IepeJaBIlero

(mpeasoKMBILIEro,  MOOOEHIaBIIET0)  TaKOe
BO3HArpakaeHue.

3.3. HeszakonHoe BO3HArpakJIcHHue
3alpemieHo BHE 3aBUCHMOCTH OT  TOTO,

MepeNaeTcs TAaKOe BO3HATPAXKICHHUE JIMYHO
COTPYJIHUKOM, C MOMOIIBK) areHTa WIN 4epe3
nocpennuka. Ilepemaua, oOemanue  WIn
MPEIIOKEHUE HE3aKOHHOIO BO3HArpaKICHUS
corpynHukoM  OOmiecTBa,  COBEpIICHHBIC
BOMIPEKU TpeOoBaHUAM HacTosmier [lomutuku,
CUMTAIOTCA  COBEPLIEHHBIMH  COTPYIHHKOM
HCKJIIOYUTENIBHO B €0 JIMYHBIX HHTEpECcax.

3.4. B cBoeit pesrensHocTH OOIIECTBO
CTPEMHUTCSL COOMIOIaTh ITUYECKUE CTaHIAPTHI
ITOBEICHUS, MOJIICPIKUBATH BBICOKHE
npodeccuoHanbHbIe CTAaHAAPTHI ACITETHLHOCTH,
co3dMaBaTh W  TOJUICPXKUBATHL  arMocdepy
JOBEpUsT M B3aMMHOTO YBA)KCHHS, CIIEOBATh
MPHHIIAIIAM J00POCOBECTHON KOHKYPEHITHH, a
TaK)Ke COOII0IaTh MPUHIIUITEl OObEKTUBHOCTH U
YECTHOCTH TIPH MPUHSATHU KaJIPOBBIX PEIICHHM.
Bo wucnonHeHue yKa3aHHBIX TMPUHIUIIOB B

attempt to endow them with a meaning other
than the meaning provided above.

2.3.  Any other terms herein shall be
interpreted in accordance with their definition
provided by the Republic of Uzbekistan laws or
in accordance with their normal meaning.

3. BASIC PRINCIPLES

3.1. The Company is committed to the
principles of zero tolerance to any corrupt
business practices.

3.2.  All Company employees shall not give,
offer, or promise illegal gratification to any third
party, in particular, an official, employee or
representative of any entity, any other individual
or legal entity, to induce this party to commit
any actions (omissions) to the benefit of the
Company or person giving (offering, promising)
this gratification.

3.3. lllegal gratification is prohibited
irrespective of whether such gratification has
been given in person by the employee, via an
agent, or through an intermediary. Any instances
when a Company employee gives, promises, or
offers illegal gratification in disregard of the
requirements hereof shall be viewed as actions
committed exclusively to the benefit of this
employee.

3.4. As it carries out its activities, the
Company strives to observe the ethical standards
of conduct, maintain high professional business
standards, create and maintain an atmosphere of
trust and mutual respect, follow the principles of
fair competition, and respect the principles of
objectivity and honesty when making HR
decisions. In pursuance of these principles, the
Company shall develop and adopt a code of
ethics and professional conduct. The basic

7



OO61ecTBe JODKEH OBITh Pa3paboTaH U MPUHST
KOJEKC OTHKH M CIIY)XEOHOr0 TIOBEACHHUS.
OCHOBHbBIEC TIPUHIUIIBI ITHYECKOTO MOBEACHUS
M3JI0KEHBI B pazjene S Hactosiuel [loautuku.

3.5. Cotpynauku OO01ecTBa JTOJIKHBI
CTapaTrhCcs U30eraTh CUTyaIui, B KOTOPBIX y HUX
MOJKET BO3HHMKHYTh KOH(DJIHMKT HHTEpecoB. B
Clly4ae BOSHHKHOBEHHSI KOH(DIIMKTa WHTEPECOB
COTPYIHUK OOmrecTBa JIOJKEH
He3aMeJIUTEILHO MIPUOCTAaHOBHTH CcBOH
JICHCTBHS, KOTOPBIC B JIAJIbHEHIIIEM MOTYT OBITh
pacIeHeHBl KaK MPOTHUBOpEYAIINE HACTOSIICH

ITonuTtuke, u COOOIIUTH 00 3TOM
OTBETCTBEHHOMY TUITY. [TpuHIHATIBI
yperyJIupOBaHuUs 5 MPEIOTBPALICHHS

KOH()JIMKTAa WHTEPECOB CHOPMYJIUPOBAHBI B
pazzaeine 6 Hacrosmen [lonutuku.

3.6. ®unancoBble omepanuu  OOmecTBa
BEyTCA TOYHO u c JIOJ>KHOM
OCMOTPHUTEIBHOCTHI0. DUHAHCOBBIC OlEepaIuu
JIOJIKHBI OTPAXKATHCS C IOCTATOYHBIM YPOBHEM
JeTanu3alud U OBITh B Pa3yMHBIX Mpenenax
JOCTYITHBIMU JIJTS1 IPOBEPKH.

3.7.  OO6mecTBO B3alMOJIEHCTBYET c
rocyJ1apCTBEHHBIMU (B TOM qucie
IPAaBOOXPAHUTEITHHBIMH) OpraHamy,
OpraHu3allsIMM, a TaKkKe C TpakAaHaMH U
WHCTUTYTaMH IPaXXTaHCKOTO OOIIECTBA B IEJSIX
3pdpexTuBHON  OOppOBI € KOppyNUUEH.
OOm1ecTBO MpUHUMAET Ha ce0si 00s13aTeILCTBO

coo0IaTh B COOTBETCTBYIOIIHE
MMPaBOOXPAHUTCIIBHBIC  OpraHbl O cirydasx
COBEpILEHHS KOPPYIIIUOHHBIX
npaBoHapymenuii. Kpome toro, OOmiectBo
TaKxKe OKa3bIBAET cozeicTBre
YIOJIHOMOYECHHBIM MPEaACTAaBUTCIIAM
KOHTPOJIbHO-HAI30pPHBIX u
IMPaBOOXPAHUTCIIBHBIX OpraHoB npu

MPOBEJCHUN HWMH TIPOBEPOK JAESITEIbHOCTU
OoOmiecrsa.

38. B ciydJae BO3HUKHOBEHUS
O00OCHOBaHHBIX ~ COMHEHHH  OTHOCHUTEIHHO
3aKOHHOCTH WJH OTHYHOCTH KOHKPETHBIX

JEHCTBHI MK 0OCTOSITENIBCTB, a TAKXKE B CITydae

OoOHapyXeHUs TaKUX JEUCTBUI u
0OCTOSITENILCTB COTPYIHHUK JOJDKEH
HE3aMEUINTEIBHO  CcoOOmmMTE 00  3TOM

OTBETCTBEHHOMY JIMILY.

principles of ethical conduct are outlined in
Section 5 hereof.

3.5.  The Company employees shall do their
best to avoid any situations that may involve a
conflict of interest. In case of a conflict of
interest, the Company employee shall
immediately put a hold on his/her actions that
are in conflict herewith and notify the
Responsible Officer thereof. The principles used
to resolve and prevent a conflict of interest are
specified in Section 6 hereof.

3.6. The Company manages financial
transactions with due accuracy and diligence.
Financial transactions shall be recognised in
sufficient detail and be reasonably available for
review.

3.7. The Company interfaces  with
government  authorities  (including  law-
enforcement agencies), organisations, as well as
with citizens and civil society institutions for the
sake of effective corruption control. The
Company shall report any corruption offences to
law enforcement agencies. In addition, the
Company provides the authorised
representatives of  oversight and law
enforcement agencies with assistance during the
audits of the Company’s activities.

3.8. In case of any valid doubts about the
legality and ethical nature of specific actions or
circumstances and in case of revealing any
instances of such actions and circumstances, the
relevant employee shall immediately notify the
Responsible Officer thereof.



3.9. OOmecTBO  CTpEeMHUTCS  PETYISPHO
IPOBOJIUTH OLEHKY KOPPYMIHUOHHBIX PUCKOB C
IENBI0  BBISIBJICHUS  KOHKPETHBIX — OW3HEC-
IIPOLIECCOB M JIEJIOBBIX  Ollepaluid B
nestenbHOocTH  OOIIECTBa, TpPU  peaTU3aIiu

KOTOpBIX Hamboliee BBICOKA BEPOSTHOCTD
COBEPILICHUS COTPYAHUKAMHU O6mecTBa
KOPPYNLIMOHHBIX [IpaBOHAPYILLIEHUH.

OTBETCTBEHHOE JIUIO MIPOBOAUT aHAJIH3 PUCKOB
OOmectBa U 1Mo Mepe HEOOXOAMMOCTH Ha
OCHOBaHUHM 3TOTO AaHAIN3a TOTOBHUT CBOIHOC
OIMUCAHUC KKPUTHUYCCKUX TOUCK» U BO3ZMOKHBIX
HPaBOHAPYILICHUIA.

4, B3AUMOJEVMCTBHUE C
TPETbUMMU JINIIAMHU

41. B paMmkax BeIeHHUS JIE€ATEIbHOCTU
OO6111ecTBO HEMOCPEACTBEHHO B3aUMO/ICHCTBYET
C TpeTbUMH  JUIAMU  (KOHTparcHTaMw,
JOJKHOCTHBIMM ~ JTUIAMH  (YMHOBHHUKAMHU),
KIIMCHTAMH, TTOAPSAYNKAMHA U WHBIMH JTUIIAMH).
B mpomecce  Takoro  B3auMOJEHCTBUS
corpynaukam OOmiectBa cienyer u3beraTh
mo0bIx  gelicTBui  (Oe3delcTBUSA), KOTOPHIC
MOTYT OBITH pPAacCI€HEHbl KaK KOPPYNIHOHHOE
HOBEJICHUE.

4.2. Kontparentbl. Ilepen npunsiTHEM
pemeHusi O Hadajle WIH TPOJODKEHUH
COTPYIHHUYECTBA C MOCPEAHUKOM, areHTOM WJIN
UHBIM  KOHTPareHTOM, a TaKkKe Tepen
NPUHATHEM peleHHs 00 y4acTUU B COBMECTHOM
npennpusituu OO11ecTBo:

(i) COOMpAaET U aHAIM3UPYET HH(DOPMAITUIO
0  TOTCHIHMAIbHBIX  KOHTPAreHTaX,  HUX
pernyTanyy, HAIMYUA y HHX aHaJOTHYHBIX
AQHTHKOPPYIIUOHHBIX HOJUTUK M OTCYTCTBHU
KOH(JIMKTa UHTEPECOB;

(i)  wHpOpPMHpyET HX O MPUHIMIAX U
NpaBWiaX, M3JOXKEHHBIX B  HACTOSIIEH
[Tonutuke.

OOmiecTBO OyAeT CTPEMHUTHCS CTPOUTH CBOU
OTHOILLIEHUS C KOHTpPareHTaMH Ha OCHOBE
INPUHILIMIIOB U TpaBWil, cHOpPMYIHPOBAHHBIX B
Hactosmeit [Tomuruke. Hactosimmum OOGmiecTBo
MPU3BIBAET CBOMX KOHTPAareHTOB BKIIOYATh B

39. The Company strives to assess
corruption risks on an ongoing basis in order to
identify the specific business processes and
business transactions in the Company’s
activities  characterised by the highest
probability that the Company employees will
commit corruption offences. The Responsible
Officer analyses the Company’s risks and uses
this analysis to prepare a summary overview of
the critical points and potential offences as
appropriate.

4, INTERFACE WITH THIRD
PARTIES
41. As it carries out its activities, the

Company engages in direct interface with third
parties  (counterparties, officials  (public
servants), customers, contractors, and other
parties). In the course of such interface, the
Company employees shall abstain from any
actions (omissions) that may be qualified as
corrupt practices.

4.2. Counterparties. Prior to making the
decision to engage in or continue cooperation
with an intermediary, agent, or any other
counterparty, prior to making the decision to
engage in a joint venture, the Company shall:

(1) Collect and analyse the information
about the counterparties, their reputation,
whether they have adopted similar anti-
corruption policies and whether they have a
conflict of interest,

(i)  Make them aware of the principles and
rules stipulated hereby.

The Company shall strive to develop its
relations with counterparties based on the
principles and rules set forth herein. The
Company hereby urges its counterparties to
incorporate special anti-corruption clauses in
contracts (and other documents).



JIOTOBOPHI (M MHBIE TOKYMEHTHI) CHEIUaIbHbIC
AHTUKOPPYILUOHHBIE OTOBOPKHU.

4.3. CnoHcopckas NOMOIIb "
0;1aroTBOpUTEIbHOCTH. HecMoTpst Ha TO, 4TO
CIIOHCOPCKasi TOMOIIb M OJaroTBOPUTEIFHOCTD
B OOJIBIIMHCTBE CIIy4aeB UMEIOT OJ1aryo 11eiib, B

paMKax AHTUKOPPYINLIMOHHOIO
3aKOHOJIATEIIBCTBA TAKUE JICHCTBUS MOTYT OBITH
MIPU3HAHBI IIPOTUBOIIPABHBIMH. s

0505070007 €3:000%051 pI/ICKOB, CBSI3aHHBIX C OKAa3aHHUEM
CIIOHCOPCKOWM TIOMOIIIM M  OCYIIECTBICHUEM
0JIarOTBOPUTENLHOCTH, JTOJDKHBI COOIOATHCS
CJICAYIONIHE IPaBUJIA:

(i) OKa3aHHWEe CIIOHCOPCKOM IOMOIIH HIIH
OCYIIIECTBJICHHE OJIarOTBOPUTEIILHOCTH IOTKHO
OBbITH HAIIPaBJICHO Ha JOCTHIKEHHUE
OOIIECTBEHHO MOJIE3HBIX IIENICH;

(i)  pexkomenmyercs OKa3bIBaTh
CIIOHCOPCKYI0 TIOMOIb HWJIM OCYLIECTBIISTh
OJaroTBOPUTENLHOCTh B TOJIB3Y OpTraHH3aLHil

WA JIMIL, oOJamarommx TOCTOMHOM
penyTranuen;
(ili)  npu mpuHATHH peuieHus 00 OKa3aHWUU

CHOHCOpCKOfI IMoOMOIIN HJIKM OCYIICCTBIICHUU
6HaFOTBOpI/IT€JII>HOCTI/I JOJDKHO YUYHUTBIBATHCA
MHeHHe OTBETCTBEHHOTO Ji1a,

(iv)  He momyckaeTcs OKa3aHHE CIIOHCOPCKOM
TIOMOIIIH WA OCYIIIECTBIICHHE
OJarOTBOPUTEILHOCTH C IEIBI0  MOJYYCHHS
HE0OOCHOBAHHOTO MTPEUMYIIIECTBA;

(V)  He momyckaeTcs OKa3aHHE CIIOHCOPCKOM
TIOMOIIH WITH OCYIIECCTBIICHHE
0J1arOTBOPUTEILHOCTH o yKa3aHHIO
(HacTOSTENEHON PEKOMEHIallnu )

JIOJDKHOCTHBIX JIMI[ WJIM JIML], BBIIOJHSIOIIMNX
yhnpaBjieHYecKue (PYHKIUU B KOMMEPUYECKOU
WJIM MTHOWM OpTaHH3aluu.

44. Tlomapku M 3HAKM TOCTENPUHMMCTBA.
YuyuteiBag, UYTO B  paMKax  OOBIYHOM
Xo3giicTBeHHON  gesareabHocTd — OOmiecTBa

COTPYJAHUKHM MOIYT JAapUTh WIM [OJIy4aThb
nogapku, OOmecTBo moompser arMmochepy
YCCTHOCTU U TIPO3PAYHOCTU B OTHOMICHUH
JIETIOBBIX ~ MOJAPKOB W TPEACTABUTEILCKUX
pacxonoB. Ilomapku © TpeACTaBUTEILCKUE

4.3. Sponsorship and Charity. Despite the
fact that sponsorship and charity normally serve
a noble cause, these activities may be qualified
as abusive practices under the anti-corruption
laws. To minimise the risks associated with
sponsorship and charity, the Company shall
observe the following principles:

() Sponsorship or charity shall be aimed at
the benefit of the public,

(i) It is advisable to direct sponsorship or
charity towards reputable entities or persons,

(ili)  The Company shall take into account the
Responsible Officer’s opinion when making the
decision to engage in sponsorship or charity,

(iv) The Company may not engage in
sponsorship or charity with a view to gaining an
undue advantage,

(v)  The Company may not engage in
sponsorship or charity when instructed (urged)
to do so by officials or executive officers of a
business or any other entity.

4.4. Gifts and Hospitality. Considering that
in the normal course of business, the Company
employees may give or accept gifts, the
Company encourages the atmosphere of honesty
and transparency with respect to business gifts
and hospitality expenditure.  Gifts and
hospitality expenditure shall meet the following
criteria:
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pacxozbl, B TOM YHUCJIE PacxoAbl Ha OKa3aHUE
3HaKOB rOCTENPUUMCTBA, JIOJKHBI
COOTBETCTBOBATH CJIEAYIOLIUM KPUTEPHSIM:

(1) OBITh TPSIMO CBSI3aHBI C 3aKOHHBIMHU
uHrepecamu  OOImecTBa,  Hampumep, ¢
NPOBEJICHUEM MIPE3CHTAIMH WK KOH(EPEHIINHY,
3aBepIICHHEM OM3HEC-POEKTa,  YCICIIHBIM
UCTIOJTHEHUEM KOHTpAKTa, 1100 c
00I1IeyCTaHOBICHHBIMH MPa3IHHUKAMHU;

(i)  ObITh  pasymMHO  OOOCHOBAaHHBIMH,
COpa3sMEpHBIMH M HE SBJIATHCS IPEIMETAMH
POCKOIIIH;

(ili) me mpencraBiATE COOOM  CKPHITOE
BO3HArpaXJICHHEe 3a  yCIyry, JCHCTBHE,
Oe3zeiicTBHe, HOIYCTUTENIBCTBO,
IOKPOBUTEIBCTBO,  MPEIOCTABICHHE  IIPaB,

MIPUHSTHE OMPEEICHHOIO PEUICHUsI O CHCNKE,
COIJIALLICHUH, JUUEH3UU, Pa3pELUICHUU U T.IL
WJIM TONBITKY OKa3aTh BJIMSHHUE Ha MOIy4yaTens
C MHOM HE3aKOHHOM MJIIM HEATHUYHOH I1EIIBIO;

(lv)  He co3maBaTh peMmyTaIMOHHBIX PUCKOB
anst OOmiectBa B Cllydae  PacKpBITHS
uadopmauu 0 TaKUX TIOJAapKax WA

MPEACTAaBUTCIIBCKUX pACXO0dax;

(V) He [pPOTUBOPEYUTH TMPHHIMIAM |
npasuinaM  Hacrosmed Ilomutukn, gpyrum
BHYTpPEHHHM JOKyMeHTaM OOIecTBa 1 HopMaMm
PUMEHUMOTO 3aKOHO/IATEeIIbCTRA.

He nomyckaroTcs momapku WM 3HAKU
rOCTENPUUMCTBa B (OpME HATUYHBIX WIH
Oe3HATUYHBIX JACHCKHBIX CPCACTB, LICHHBIX
OyMmar wiu JIparoleHHbIX METalIOB.

(vi)  Bce mogapku u apyrue 3HaKd BHUMaHUS
(mpe3eHTyeMble UITH MOJTy4aeMble) CTOUMOCTBIO
6osee 600 000 cym B roj Bcerja JIOJMKHbI OBITH
npeaBapuTeIbHO  0l00peHsl B (opme
AIIEKTPOHHOTO nuchMa PYKOBOJICTBOM
O6mectBa ([upexkTopoM OuU3HEC HAINpaBICHUS
wiu [lupekropom).

Ilogapku B BUAE CYBEHHPHOM NPOAYKLUU
(TIpOMYKIIMM  HEBBICOKOM  CTOMMOCTH)  C
cUMBOJIHMKON OOIecTBa, MpeaocTaBiseMble Ha
BBICTaBKaX, OTKPBITHIX MPE3eHTAlusAX, hopymax
Y UHBIX NPEACTaBUTEIBCKUX U MAPKETUHT OBBIX

() They shall be directly associated with the
Company’s interests, for instance, a presentation
or conference, completion of a business project,
successful implementation of a contract, or with
general holidays,

(i)  They shall be reasonable,
commensurate, and they shall not qualify as a
luxury item,

(ili)  They shall not represent a concealed
gratification for a service, action, omission,
connivance, patronage, granting of rights,
certain decision on a transaction, agreement,
licence, permit, etc. or an attempt to influence
the recipient for any other illegal or unethical
purpose,

(iv)  They shall not create any reputational
risks for the Company in case the information
about such gifts and hospitality expenditure
becomes public,

(v)  They shall not be in conflict with the
principles and rules hereof, any other bylaws of
the Company, and applicable statutory
provisions.

Gifts and hospitality expenditure may not take
the form of cash or non-cash payments,
securities, or precious metals.

(vi)  All gifts and other courtesies (either
presented or received) worth more than 600
000 soums per year shall be pre-approved in the
form of an email letter by the Company
management (Business Line Director or
Director).

Gifts in the form of merchandise (inexpensive
articles) with the Company’s logos displayed at
exhibitions, open presentations, fora, and during
other representational and marketing activities
are accepted and qualify as marketing materials.
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MEpOIPHUATHSIX, JIOITY CKarOTCsA u
paccMaTpuBalOTC B KayeCTBE MaTepUalioB
MapKeTHHIA.

45. VYuacrue B NOJUTHYECKOM
nesiteibHOCTH. OOIIECTBO HE YYacTBYEeT B
MOJUTUYECKON JIEATENBHOCTH C NPSAMOW WIIU
KOCBEHHOM 1II€JIbI0 OKa3aTh BJIWSHHE Ha
MPUHATHE JOJDKHOCTHBIMHU JIMUAMH, JIMLIAMH,
BBITIOJIHSIOIIIUMH yTIpaBlieHYeCKne (PYHKIIUU B
KOMMEPYECKOW WM HMHOM  OpraHu3aluH,
MOJUTHYECKUMU NESITEIIMH, OOIIEeCTBEHHLIMU
OPTraHU3alMsIMA M WHBIMU JIMIIAMU PELICHUU,
BIMAIONINX Ha JesTelIbHOoCTh OO0IIecTBa.

O6H_I€CTBO BO3JCPKHUBACTCA OT Yy4YaCTusd B
MOJIMTHYCCKOM JACATCIIBHOCTH.

OOm1ecTBO HE OKa3bIBaeT (PUHAHCOBYIO M MHYIO
noMolik corpyaHukam OO1iecTBa B CBS3H C UX
y4acTUEM B MOJIUTHUECKOH 1€ATENbHOCTH.

S. OCHOBBI JIEJIOBOM D TUKH

5.1. B cBoeli noBceqHEBHOH IeATEILHOCTH
Cotpynauku OOIIecTBa JTOJDKHBI CTPEMHTHCS
COONIIOIATh HM3JIOKEHHBIC HIKE OTHYECKHE
MPUHITUTIBL:

(1) BrimonsATe TpeOoBaHHUS MPUMEHUMOTO
3aKOHO/IaTEIbCTBA B 00JIACTH IPOTUBOICHCTBHS
KOPPYIILUK, a TakKe TpeOOBaHUS W TpaBHia
Hacrosiuiet [IomuTHKY B IOTHOM 00BeMe, a pH
OTCYTCTBUH PETYJIMPOBAaHHUS B TPUMEHHMOM
3aKOHO/IATEIIbCTBE HMCXOAWUTh W3 TPHHIIUIIOB

J00pPOCOBECTHOCTH, pazyMHOCTH u
CIIpaBEUIMBOCTH;
(i)  DBepITh YeCTHBIMH U TOPSATOYHBIMH B

JACJIOBBIX OTHOWICHUAX, BO3IACPKUBATBCA OT
TOOBIX HETOOPOCOBECTHBIX CIIOCOOOB BEICHUS
ner;

(ili)  ITpuaep>kuUBaTHCS MPUHIIKIIA HETPUSITUS
KOPPYIILUH B JTIOOBIX (POPMAX U MPOSBICHUSIX;

(iv)  VYBaxathb paBo COOCTBEHHOCTH,
CTPEMHUThCS K OaNaHCy B3aMMHOM BBITOJIBI TIPH
COBEPILICHUH CICIIOK;

45. Involvement in Politics. The Company
shall not be engaged in politics with an express
or consequential purpose to influence the
decisions affecting the Company’s activities by
officials, executive officers of a business or any
other entity, politicians, non-governmental
organisations, and any other parties.

The Company shall abstain from involvement in
politics.

The Company does not provide any financial
and other types of welfare assistance to the
Company employees in connection with their
engagement in politics.

5. BASICS OF BUSINESS ETHICS

5.1. In their day-to-day activities, the
Company employees shall strive to abide by the
ethical principles listed below:

() Comply with the requirements of the
applicable anti-corruption laws and the
requirements and rules hereof in full, and when
dealing with matters that are not covered by the
applicable laws, proceed from the principles of
integrity, reasonableness, and fairness,

(i) Be honest and fair in business relations,
abstain from any unfair business practices,

(ili)  Abide by the principle of zero tolerance
to corruption in all forms and manifestations,

(iv)  Respect the property right, strive to

balance mutual benefit when making
transactions,
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(v) He wucnonp3oBaTh B JUYHBIX MEJSAX
Cly)KeOHOe TMOJIOKEHHE, KOH(MUACHIIMATbHYIO
UH(POPMAIIHIO, MaTepHalibHbIC u
HeMaTepHasibHble akTUBbI OOIIeCTRa;

(vi) TIlpm
PYKOBOJICTBOBATHCS pe3yibTaTaMu
TIIATEIFHOTO W BCECTOPOHHETO  HM3YYCHHUS
CUTYyalldl, YYHUTHIBATh KaK OSKOHOMHYECKYIO
11€71eCO00Pa3HOCTh, TaK M HHTEPECHI JIPYTHX
3aWHTEPECOBAHHBIX JIUII;

(vii) BosumepxxuBarbcst oT HEITUYHBIX
METO/IOB BE/ICHHsI KOHKYPEHTHON OOpbOBbI;

MPUHATUN pelieHui

(viii) Bo3mep:xuBaThCs oT JeHCTBUI
(O6e3meiicTBUs), TOPOKAAOMINX KOH(IJIUKTHI B
JICTIOBBIX ~ OTHOIICHHSIX,  CTPEMHUTBhCA K
YPETYJIUPOBAHUIO BOSHHUKIIMX KOH(IMKTOB Ha
OCHOBe OajaHca HMHTEPECOB  yYaCTHHUKOB
obopora.

6. KOH®JIUKT UHTEPECOB
6.1. CBoeBpeMeHHOE BBISIBICHHE KOH(IUKTA

UHTEPECOB B  JIEATENBHOCTH COTPYJIHUKOB
OOmrecTBa SABIISIETCS OIHUM W3 KIFOYEBBIX

NPUHIIMIIOB, HA KOTOPBIX  OCHOBBIBAETCS
Hacrosmas [TomuTrka.

6.2. OcHoBHONM 3amaueidl  IeATEILHOCTH
OOmecTBa o MPEIOTBPALICHUIO 51
YPEryJIUPOBaHUIO  KOH(QJIMKTAa  HHTEPECOB
ABIIIETCS. OTPAaHUYECHHE BIMSHHUS YaCTHBIX
WHTEPECOB, JIMYHOW  3aWHTEPECOBAHHOCTHU

COTPYJHUKOB Ha pean3yeMble UMHU TPYIOBBIC
GYHKIIUM ¥ NPUHUMAaeMble JIOJDKHOCTHBIE
pemenus. [Ipu 3TOM CTOUT yYHUTHIBaTh, YTO
KOH(QJIMKT HMHTEPECOB MOXET IPHHUMATH
paznuuHble  GopMbI  (OTAENBHBIE MPUMEPHI
KOH()JIMKTOB WHTEPECOB B O3HAKOMHUTEILHBIX
Hensx ykasansl B [IpunoxxeHun 3 k HacTosIen
[Tonutuke).

6.3. C memp0  TpemoOTBpAlICHUS U
yperylIupoBaHusi KOH(DIMKTa HHTEPECOB IPH
OCYIIECTBIICHUH JesiTenbHOCTH B OOmecTse
MOXeT OBITh  pa3pabOTaHO W  HPUHATO
NOJOXKEHHE O  KOH(IMKTE  HMHTEPECOB.
Pa3zpaboTka Takoro mOJOXKEHUS OTHOCHUTCS K
komnereHuuu  OtBercTBeHHOro Jmna. Jlo
OPUHATHS TAaKOTO TIOJOXKEHHUS COTPYAHUKU

(v) Abstain from using office, confidential
information, the Company’s tangible and
intangible assets for personal purposes,

(vi)  When making decisions, be guided by
the results of thorough and all-out examination
of the situation, take both economic expediency
and interests of the other parties concerned into
account,

(vii)  Abstain from unethical
practices,

competition

(viii) Abstain from actions (omissions) that
give rise to conflicts in business relations, strive
to resolve conflicts (if any) by balancing the
business entities’ interests.

6. CONFLICT OF INTEREST

6.1.  Timely detection of a conflict of interest
in the Company employees’ activities is among
the cornerstones hereof.

6.2. The Company’s primary task in
preventing and resolving the conflict of interest
is to limit the influence of employees’ vested
interests, self-interest on their job functions and
job-related decisions made thereby. In this
context, it shall be remembered that the conflict
of interest may take a variety of forms (specific
examples of conflicts of interest are provided in
Appendix 3 hereto for reference purposes).

6.3.  With a view to preventing and resolving
the conflict of interest in its activities, the
Company may develop and adopt a regulation
on the conflict of interest. Development of this
regulation falls within the Responsible Officer’s
competence. Before this regulation is adopted,
the Company employees shall be guided by the
principles and rules set forth herein.
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Oob1ecTBa JOJIKHBI PYKOBOJICTBOBATbCSI
NPUHIMIAMUA U TPaBUJIaMH, W3JIO)KEHHBIMH B
Hacrtoguieit [lomutuke.

6.4. Jna nenen IIPEIOTBPALLEHUS
KOH(JIUKTOB WHTEPECOB OO6miecTBO
PYKOBOJICTBYETCSI CIIETyIOIIMMH MPHUHIIATIAMH:

(1) 00s13aTeNBHOCTh  PACKPBITHS  BCEMH
cotpyaaukamu  OOmectBa  CBEIGHUH O
peaTbHOM WJIM TOTCHIIMAILHOM KOH(IIUKTE
WHTEPECOB;

(i)  WHIUBHOYyal bHOE  PACCMOTPEHHE U
OlleHKa pUcKoB JuIsi O011ecTBa IIPHU BBISIBICHUN

KQKAOrO0 KOHQIJIMKTa HWHTEPECOB U €ro
yperyIupOBaHUH;
(i)  xoH(}UICHIMATBHOCTH nporiecca

PaCKpBITUSI CBEACHUI O KOH(JIUKTE UHTEPECOB
U TIPOIIECCA €r0 YPEryIMpOBaHUS;

(iv)  coOmogenue — OamaHca ~ MHTEPECOB
Oo0mectBa u COTPYAHUKOB npu
YPEryJIMpOBaHUH KOH(JIMKTA UHTEPECOB;

(v)  3ammTa cOTpyAHHUKA OT MpPEC/ICTOBaHUS
B CBS3M C COOOIIEHHEM O KOH(]IUKTe
UHTEPECOB, KOTOPBIA OBUT CBOEBPEMEHHO
PacKpbIT  COTPYTHHKOM U  yperyJIHpOBaH
(mpenotBpaieH) OOLIECTBOM.

JleficTBHE yKa3aHHBIX BBILIE IPUHIUIIOB MOKET
ObITh PACHPOCTPAHEHO Ha (UBHYECKUX U
IOpUINYECKUX  JIMIL, COTPYJHHYAIOIHUX C
OO011ecTBOM Ha OCHOBE T'PaKJaHCKO-TIPABOBBIX
JIOTOBOPOB. B 3TOM cirydae COOTBETCTBYIOILHE
MOJIOKEHHUS JTOJDKHBI OBITh BKJIIOUYEHBI B TEKCT
JIOTOBOPOB.

6.5. C TENTBI0 yperyJlupoBaHusl |
NpEelOTBpalIeHUs]  KOH(DJIMKTa  HWHTEPECOB
cotpynuukr OOIecTBa HMEIOT CIIEAYIOIINES
00513aHHOCTH:

(1) npu OPUHATHH peleHui o
OpraHM3alMOHHBIM BOIPOCAM M BBIMOJTHEHUH
CBOMX TPYIOBBIX 00s13aHHOCTEH

PYKOBOJCTBOBaThca HMHTepecamu OOmiecTsa -
0e3 yueTra CBOMX JIMYHBIX HHTEPECOB, UHTEPECOB
CBOMX POJCTBEHHUKOB U IPY3€H;

6.4. To prevent conflicts of interest, the
Company shall proceed from the following
principles:

() Mandatory disclosure of information
about any real or potential conflict of interest by
the Company employees,

(i) Individual consideration and assessment
of risks for the Company when detecting and
resolving each individual conflict of interest,

(i)  Confidentiality of disclosure about the
conflict of interest and resolution thereof,

(iv) Balance of the Company’s and
employees’ interests when resolving the conflict
of interest,

(v) Protection of the employee against the
consequences of reporting a conflict of interest
disclosed by the employee and resolved
(prevented) by the Company in a timely manner.

The principles listed above may be extended to
cover the individuals and legal entities
cooperating with the Company under civil law
contracts. In this case, the relevant provisions
shall be incorporated in the text of the contracts.

6.5. In order to resolve and prevent a conflict
of interest, the Company employees shall act as
follows:

M When making decisions on
organisational matters and performing their
employment duties, be gquided by the
Company’s interests without regard for their
personal interests and interests of their relatives
and friends,
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(i)  wm30erarh (110 BOBMOXKHOCTH ) CUTyalui U
00CTOSITENILCTB, KOTOPBIE MOTYT TMPHUBECTH K
KOH(JIUKTY HHTEPECOB;

(ili)  packpbiBaTh BO3HMKIIUN (peasibHBIN)
WIH MOTEHIMATBHBIA KOHPIUKT HHTEPECOB;

(iv)  coxeiicTBOBaThH YperyJIupoBaHUIO
BO3HHUKIIIETO KOH(JINKTa HHTEPECOB.

6.6. C 1menpl0 BBIABICHUS KOH(QIIMKTA
uHTepecoB OOIIECTBO IMPOBOJHUT €XKETOJHOE, a
TaKKE MPH HEOOXOJMMOCTH BHEOYEPEIHOE,
aHKeTUpoBaHue paboTHHKOB OOmecTBa Ha
IpeIMET HAJTMYUS KOH(IIMKTa HHTEPECOB.

6.7. B cuy4ae BBISBICHUS pPEaJbHOIO HIIH
NOTCHIUAIBHOTO  KOH(MJIMKTa  HWHTEPECOB
OOmiecTBO  JIOMDKHO MPUHATH PEHICHHE O
HEOOXOJAMMOCTH  YPEryJIUpOBaHUS  TaKOro
KOHQJIMKTa H  KCIOJB30BaTh  Pa3IMYHBIC
CIIOCOOBI JUIsl €T0 pa3penIeHus, B TOM YHCIIE:

(1) OTpaHUYEHHUE JOCTyINla COTPYIHUKA K
KOHKPETHOW HWH(OpPMAIMU, KOTOpask MOMKET
3aTparuBaTh JUYHBIC HHTEPECHI COTPY/IHUKA;

(i)  10OpOBONBHBII  OTKa3  COTPYIHHKA
OO01ecTBa UM €ro OTCTpaHeHHE (MOCTOSHHOE
WM BPEMEHHOE) OT y4acTHsl B OOCYX AEHUU U OT
nporecca MPUHATHS pPELIEHUH MO BOIpOcaM,
KOTOpBIE HAXOJATCS WM MOTYT OKa3aThCs MOJ
BIIMSIHUEM KOH(JIMKTa HHTEPECOB;

(i)  mepecmoTp " M3MEHEHHE
(YHKIIMOHAJIBHBIX 003aHHOCTEH COTPY/IHUKA;

(iv) mepeBoa COTpyAHHKA Ha IOJKHOCTB,
peayCcMaTpUBAIOIIYIO BBITTOJIHEHHE
(bYHKIIMOHATBHBIX 00s13aHHOCTEH, HE
CBSI3aHHBIX C KOH(QUIMKTOM HHTEpPECOB, B
MOpsiIKE W HAa  YCIOBHUAX  TPYAOBOTO
3aKoHoJaTenbcTBa PecyOnnku Y36ekucraH,

(v)  mepenmaua COTPYAHUKOM
NPUHAICHKAIIIETO eMy UMYIIECTBA,
SIBISIFOIIETOCS. ~ OCHOBOM ~ BO3HHMKHOBEHHUS
KOH(JIMKTa HMHTEPECOB, B JIOBEPUTEIHbHOE
yIIpaBJICHUE;

(i)  Avoid (as reasonably possible) any
situations and circumstances that may result in a
conflict of interest,

(iii)  Disclose an actual (real) or potential
conflict of interest,

(iv)  Contribute to the resolution of an actual
conflict of interest.

6.6.  For the purposes of identifying a conflict
of interest, the Company shall conduct an annual
and, if necessary, an extraordinary questionnaire
survey of the Company employees for a conflict
of interest.

6.7. In case of detecting a real or potential
conflict of interest, the Company shall make a
decision on the need to resolve such a conflict
and use a variety of methods to resolve it,
including:

() Limiting the employee’s access to the
information that may touch upon the employee’s
personal interests,

(i)  Securing the Company employee’s
voluntary abstention or disqualifying the
relevant employee (either on a permanent or
temporary basis) from involvement in
discussions and decision-making on matters that
fall or may potentially fall under the influence of
the conflict of interest,

(iii)  Revising and modifying the employee’s
functional duties,

(iv)  Reassigning the employee to another
position with the functional duties unrelated to
the conflict of interest in accordance with the
labor legislation of the Republic of Uzbekistan,

(v) Securing placement of the employee’s
property giving rise to the conflict of interest in
trust,
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(vil) oTka3 coTpyAHHKa OT CBOEro JMYHOTO
UHTEpeca, MOPOXKIAIOIIEr0o  KOHMIMKT ¢
uHTepecamu OO1IecTBa.

[IpuBeneHHbIH
paspenieHus
SIBIISIETCS

HepeyeHb Croco6oB
KOH(JIMKTa  HMHTEPECOB  HE
UCUCpPIBIBAIOIIMM. B KaxzoMm
KOHKPETHOM clly4yae 10 JOTOBOPEHHOCTHU
OOmectBa W COTPYIHHMKA, PACKPHIBIIETO
CBE/ICHUS 0 KOH(IMKTE HHTEPECOB, MOTYT OBITh
HaliJIeHbl UHBIE (POPMBI €T0 YPEryJINpOBaHUS.

6.8.  JIumom, OTBETCTBEHHBIM 3a MOIy4YEHHUE
CBG[[GHI/If/'I O BO3HHUKIIEM KOH(bJII/IKTe HHTCPCCOB
U PAcCMOTpPEHHE JTHX CBEICHUH, SBISAETCA
OtBercTBeHHOE JMLO. B ciywae, eciu mno
pe3yibTaTtam IIPOBEPKU HOCTYIUBLIMX
cBefieHMt OTBETCTBEHHOE JIMLO MPHUXOAUT K
BBIBOJY, YTO BO3HHMKIIAs CHUTyalus SIBISETCA
KOH(JIMKTOM HWHTEPECOB U TpeOyeT NMPUHATHS

cnenuanbHbiX Mep, OTBETCTBEHHOE JIHIIO
JIOJDKHO YBEIOMUTb 00 3TOM PYKOBOJCTBO
ObuectBa, KOTOpOe NPUHUMAET

OKOHYATEJIBHOE pEIIEHHE O CIoco0e €ero
paspeleHusl.

7. OTBETCTBEHHOE JIMI1O

7.1. Jna ocymecTBieHUsT 3PHEKTUBHOTO
KOHTpOJISI 3a CcOOJoJieHueM  TpeOoBaHUM
HACTOSLICH [Honutuku B ObmectBe

Ha3zHadaeTcsd OTBETCTBEHHOE JINIIO.

7.2. B o6sa3asHoctd OTBETCTBEHHOTO JIMIA
BXOJHUT:

(1) KOHTPOJIb 32 COOIOJICHHEM HACTOSIIEH
[TonuTukwy;

(i)  B3ammopelcTBHE €  COTPYIHHKAMH
OOuiecTBa ¢ 1ETbI0 pa3bICHEHUS TIPUHIIUTIOB U
npaBwi1 HacTosimed [lomuTuku;

(ili)  mpuem U paccMOTpPeHHE COOOIIEHUH OT
COTPYIHUKOB O CIy4asX CKIOHEHHS HX K
COBEPLICHUIO KOPPYHIIMOHHBIX
NpaBOHAPYILICHUH, a TaK)Ke MHBIX COOOILCHHIA,
npeaycMoTpeHHbIx [lonuTukoi;

(iv)  oprauuszarus
KOPPYINLIMOHHBIX

HPOBEICHUS
¢dakTopoB U

OLIEHKU
PHUCKOB,

(vii)  Securing the employee’s abandonment
of his/her self-interest engendering the conflict
with the Company’s interests.

The list of methods to resolve a conflict of
interest listed above is not exhaustive. In each
individual case, the Company and the employee
disclosing the information about a conflict of
interest may agree to use other ways to resolve
such a conflict.

6.8. The Responsible Officer shall be the
officer responsible for accepting the information
about an actual conflict of interest and
examining this information. When after
examining the information received thereby, the
Responsible Officer concludes that the situation
in place represents a conflict of interest and
requires special measures, the Responsible
Officer shall notify the Company management
thereof and the latter shall make the final
decision concerning the resolution method.

7. RESPONSIBLE OFFICER

7.1. For the purpose of enforcing the
requirements hereof in the Company, the
Responsible Officer shall be appointed.

7.2.  The Responsible Officer’s duties shall
comprise:

M Enforcing this Policy,

(i)  Interfacing  with  the  Company
employees with a view to clarifying the
principles and rules hereof,

(ili)  Accepting and  examining  the
employees’ reports on any attempts to induce
them to corruption offences and any other
reports provided for hereby,

(iv)  Arranging for the assessment of
corruption factors and risks associated with the
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UMEIOINX MECTO B MPOIECCe AEATeIbHOCTH
OOmiecTBa; cooOmieHHEe O TakuxX (akropax
pykoBojacTBY OOI1IECTBA;

(v)  uadpopmMupoBaHue COTPYAHHMKOB
OOrecTBa 00 OCHOBHBIX TCHJICHIMSAX PA3BUTHS
3aKOHO/IaTEIIbCTBA M IPABOIPUMCHUTEIBHOM

IPaKTUKA B 00JIACTH  IPOTHBOJCHCTBHUS
KOpPYIILUH;

(vi)  okazanue COJICHCTBUS
YIOJIHOMOYCHHBIM HPEICTaBUTEISIM
HPaBOOXPAHUTEIILHBIX OpraHoB npu
IPOBE/ICHUU MEPOIPHATHI MO MPECEUCHHIO UITN
paccieJOBaHUIO KOPPYIIIMOHHBIX
HPECTYILICHUIA, BKJIIOYAst OIICPaTUBHO-
PO3BICKHBIC MEPOIIPHUSTHS;

(vil) mHpOpPMHUpPOBAaHUE U KOHCYJIbTUPOBAHUE

pykoBojcTBa OO1ecTBa Mo 00IUM BOMpOcam,
KaCaroIUMCs POTUBOICUCTBUS KOPPYIIIIUH.

JlonomHuTEbHBIC 00s13aHHOCTH
OTBETCTBEHHOTO JIMIIA MOTYT OBITh 3aKPETIJICHBI
B  CIHEHHAIBHBIX  paslenax  HacTOsIIEH
[TonuTHky U €ro JOJIKHOCTHONW MHCTPYKIUH.

8. NHP®OPMHUPOBAHUE

8.1. B cmyuyae BOBHUKHOBEHUS Y COTPYIHUKA
COMHEHUI B OTHOUICHMM 3aKOHHOCTH CBOMX
JNEUCTBUI WM COMHEHUI MO JHOOBIM JAPYTHM
ATUYECKUM BOIIPOCAM OH JIOJKEH OOpaTUThCS
3a pa3biAcHEHUsIMU K OTBETCTBEHHOMY JinLly. B
ciydyae oTcyTcTBUs OTBETCTBEHHOIO JIMIAa Ha
pabouem MecTe (B TOM YHCIE 110 MPUYUHE €ro
HEHA3HAYCHMsI) COTPYIHUK JOJKEH OOPaTUTHCS
K CBOEMY HEIIOCPEICTBEHHOMY PYKOBOJIUTEIIIO.

8.2.  CotpynHuku OO61ecTBa JOJIKHBI
yBenoMJIATE OTBETCTBEHHOE JIMIIO O BCEX
ciIydasix oOpaIieHuss K HUM KaKuX-TH0O0 JIHIl B
[EeNSX CKIOHGHHWS WX K  COBEPIICHHUIO
KOPPYILUOHHBIX JEHCTBUMN.

8.3. OOmiecTBO 3aBepsieT, UYTO HHU OJUH
COTPYJIHUK He OyAeT IMOJBEPTHYT CAHKITUIM
WIA JUCIHUILTMHAPHBIM B3bICKaHUSIM (B TOM
YHCIie YBOJICH, MOHWXEH B JOJDKHOCTH WJIH
JUIIEH TMpPEeMUHU), €eCId OH COoOoOmMI O
npeanojgaraeMom (akTe KOpPYIMIHH, THO0 eclu
OH OTKa3aJCsi JaTh WA TMOJYYUTh B3ATKY,

Company’s activities, Reporting all such

instances to the Company management,

(v) Making the Company employees aware
of the key trends in the evolution of anti-
corruption laws and law enforcement practice,

(vi)  Assisting the authorised representatives
of the law enforcement agencies with activities
intended to suppress or investigate corruption-
related crime, including investigative activities,

(vii) Notifying and advising the Company
management on general anti-corruption matters.

Additional duties may be assigned to the
Responsible Officer by the special Sections
hereof and by his/her job description.

8. NOTIFICATION

8.1. If an employee has doubts about the
legality of his/her actions or doubts about any
other ethical issues, such an employee shall seek
advice from the Responsible Officer. If the
Responsible Officer is absent (including due to
non-appointment), the employee shall contact
his/her immediate superior.

8.2.  The Company employees shall notify the
Responsible Officer on any instances when they
were contacted by any persons with a view to
inducing them to corrupt practices.

8.3. The Company represents that no
sanctions or disciplinary penalties will be
imposed on any employee (including dismissal,
demotion, or revocation of a bonus) for
reporting a suspected instance of corruption or
for refusing to give or take a bribe, trade in
influence, deliver an illegal gratification, or
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COBEPLINTh KOMMEPUYECKUN IMOAKYII, MEpenaTh
HE3aKOHHOE BO3HATpaXKJIE€HUWE WM OKa3aTh
IIOCPEAHUYECTBO BO B35ITOYHUYECTBE,
KOMMEpPUYECKOM  MOJKyIlle WIM TIepeaaye
HE3aKOHHOI'O0 BO3HArpaXJECHHsS, B TOM 4YHUCIIE
€cJId B pe3yJibTaTe Takoro orkasza y OoOmiecTBa
BO3HHMKJIA YIyIIEHHas BBIrOJa WJIM HE ObUIM

HOJIy4eHbl KOMMEpYECKHE U KOHKYPEHTHBIC
PEUMYILECTBA.

8.4. OOmecTBO IPU3BIBACT CBOUX
COTPYAHUKOB,  KOHTPAareéHTOB ¥  HHBIX

3aNHTCPCCOBAHHBIX TPCTbUX JIMI KaK MOKHO
paHbLIC COO6H_IaTB 0 CBOUX IIOHAO3PCHUAX IIO

IIOBOAY BO3MOJKHBIX HapyLIEHUH IPaBUII
Hacrosuer IlonuTukmn, a Takke npennararb
PEKOMEHJaMK 10  COBEPIICHCTBOBAHUIO

CHUCTCMbI HpOTHBOHeﬁCTBHH KOppylnnuu.

8.5. Coobmenuss 0  KOppyHUHH WU
KOH()JIMKTE MHTEPECOB, PEKOMEHIAIMH I10
COBEPIICHCTBOBAHHIO CHCTEMBI

MPOTUBOJCUCTBUS KOPPYIIIUH MOTYT OBITh
nepealbl CIASAYOIINUM JIUIaM:

L4 OTBGTCTBGHHOMY Jany,

. HETOCPEICTBEHHOMY PYKOBOJIUTEIIO;

J nupekTopy O01iecTBa.

8.6. CoolOmenne 0  KOpPpyNIHH WK

KOH(JIMKTE MHTEPECOB MOXKET OBITh MepeJaHo
ycTHO win nucbMeHHo ([Ipunoxenue 4) wim no

AIEKTPOHHOU MOYTE:
anticorruption_ru@telko.com, a Takxe 4epes
KaHaJl aHOHMMHOTO WH()OPMHUpOBAHUS O
HApPYILIEHUAX !

https://report.whistleb.com/ru/aspo

8.7.  OOmecTBO rapaHTHPYeT
KOH(QUACHIIMATBHOCTh (DaKTa W COJCepIKaHUS
COOOIIEH ST BCEM COTPYIHUKAM U MHBIM JIKIIAM,
T0OPOCOBECTHO COOOIIMBIIUM 0
KOPPYIIIMOHHBIX IPABOHAPYIICHUSIX.

9. OTBETCTBEHHOCTbD

9.1. UYnensr OpTaHoOB yIpaBJICHHUS,
COTPYIHUKHU BCEX CTPYKTYPHBIX
noapazaenenuii  OOmecTBa, HE3aBUCUMO OT
3aHUMAEMOM JIOJKHOCTH, HECYT
OTBETCTBECHHOCTb, PEAYCMOTPEHHYIO
JIEHCTBYIOIIUM 3aKOHOAATEIILCTBOM

mediate in bribery, trading in influence, or
delivery of an illegal gratification, including
when such refusal results in lost profits or failure
to secure business and competitive advantages
on the part of the Company.

8.4. The Company urges its employees,
counterparties, and other third parties concerned
to report their suspicions about any potential
breach of the rules set forth herein and propose
recommendations on improvements in the anti-
corruption system as soon as possible.

8.5.  All reports on the instances of corruption
or conflict of interest and recommendations on
improvements in the anti-corruption system
shall be delivered to the following officers:

. Responsible Officer,
. Immediate supervisor,
. Director of the Company.

8.6.  An instance of corruption or conflict of
interest may be reported either verbally or in
writing (Appendix 4) or by email to
anticorruption_ru@telko.com, as well as via the
anonymous whistleblowing channel:

https://report.whistleb.com/ru/aspo

8.7. The Company warrants all employees
and other persons duly reporting the corruption
offences that it will not disclose the very fact and
content of the relevant report.

9. LIABILITY

9.1. The members of the management bodies,
employees  of  all Company  units,
notwithstanding their position, shall be liable in
accordance with the applicable laws of the
Republic of Uzbekistan for the breach of the
principles and rules hereof, as well as for the
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PecnyOnukn ~ Y30ekucTtan, 3a HapylleHHE
NPUHIMIOB U npaBwil Hactosmen [lomutuky, a
TaKKe 3a JICHCTBHS (Oe3neiicTBHE)
NOAYMHEHHBIX WM JIMI, HAapyIIAIOIIUX TaKhe
NPUHIUIBI U TIPaBHJIA.

9.2. Jluma, BHHOBHBIE B  HapyLICHUU
TpeboBanuii Hacrosmied IlomuThku, MoOryT
ObITb  IPUBJIEYEHBl K  JUCLUUIUIMHAPHOM,
aIMUHHUCTPATUBHOW,  TIPa)KAaHCKO-IIPaBOBOM
WIM  YTOJIOBHOM  OTBETCTBEHHOCTH IO
uHuuaTtuee OOIIecTBa, MPaBOOXPAHUTEIbHBIX
OpraHOB WM MHBIX JIMI[ B TIOPSAKE M 10

OCHOBaHMUSAM, IPEIyCMOTPEHHBIM
3aKOHOJATEILCTBOM PecryOnmku Y30ekucraH,
yCTaBOM OO6uectna, JIOKAJIbHBIMH
HOPMaTUBHBIMM ~ aKTaMd U TPYJOBBIM
JIOTOBOPOM.

10. 3AKJIIOYUTEJIbHBIE
INOJIO’)KEHUA

10.1. TIlpm BBISIBIICHUN HEJOCTATOYHO
3¢ EeKTUBHBIX MOJIOKEHUH HacTos1Ien

[Tonutuku nUOO0 MpU U3MEHEHUH TpeOOBaHUM
NPUMEHUMOT0 3aKoHoJarenbcTBa PecnyOunku
V30ekucran OTBETCTBEHHOE JIULIO OPTaHU3yeT
BBIpAaOOTKY M peaju3alMio IIaHa JeHCTBUH 1o
aktyanusauuu [Honutuku O6mecTsa.

10.2. B pnomosHeHHWE K MepaM, YKa3aHHBIM B
HACTOSLICH [TonuTuke, B LeIsX
peTynpex1eHus u HPOTUBOJIEHCTBUS
Koppyniuu OOIIECTBO MOXKET peain30BbIBATH
MHBIE MEpBI, B TOM YHUCIJIE: BBECTH IPOLEAYPHI
3alMUThl  PaOOTHUKOB,  COOOIIMBIIMX O
KOPPYNIMOHHBIX  [paBOHAPYLIEHUSX,  OT
dopmanbHBIX M HeQOpPMaJbHBIX  CAHKLUH
(IMCUUIUTMHAPHBIX B3bICKAHMI ), IEPUOINIECKHI
IIPOBOAMTH OLIEHKY KOPPYILMOHHBIX PHUCKOB,

IIPOBOJWTH oOyuarolue MEpONPHUITHS
(ceMHuHApHI, JIEKLINH, TPEHUHTN) JUIS
COTPYAHUKOB,  NEPHUOJUYECKH  IPOBOJIUTH

BHEIIHUM ayIUT, OCYLIECTBIIATH DPETYJISPHBIN
KOHTPOJIb IKOHOMHUYECKOW OOOCHOBAaHHOCTHU
pacxoioB B cdepax C BBICOKHM
KOPPYHIMOHHBIM PHUCKOM, MIPOBOJUTD
PETYJSIPHYIO OLIEHKY DPE3yJIbTaTOB pPabOTHI IO
IPOTUBOACHCTBUIO KOPPYIILIUH, a TAK)XKE Ipyrue
MEpBI.

actions (omissions) committed by their
subordinates in breach of such principles and
rules.

9.2. The persons guilty of breaching the
requirements hereof, may be brought to
disciplinary, administrative, civil law, or
criminal liability at the initiative of the
Company, law enforcement agencies, or other
parties in the manner and on the grounds
provided for by the Republic of Uzbekistan
laws, the Company’s Articles of Association,
bylaws, and employment contract.

10. FINAL PROVISIONS

10.1. In case of revealing any provisions
hereof that are not sufficiently effective or if the
requirements of the applicable laws of the
Republic of Uzbekistan change, the Responsible
Officer shall arrange for the development and
implementation of the action plan to update the
Company’s Policy.

10.2. In addition to the measures stipulated
hereby, the Company may use other measures to
prevent and control corruption, including:
introduce the relevant procedures to protect the
employees reporting corruption offences against
official and unofficial sanctions (disciplinary
penalties), assess the corruption risks from time
to time, organise training activities (workshops,
lectures, trainings) for the employees, carry out
a periodic external audit, ensure an ongoing
control of economic viability of the expenditure
in the areas exposed to a high corruption risk,
conduct an ongoing anti-corruption
performance evaluation, and other relevant
activities.
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IMPUJIOKEHMUE 1. Bonpocs! st
CaMoONPOBEPKHU

[Tepen ocyiiecTBICHHEM JTFO0OTO TIATEkKA UITU
nepenadyd BO3HArpaKJaeHusi B HMHOW (opme
COTPYIHHUKY  CIEQYyEeT  IPOaHaJIU3UpOBaTh
OTBETHI HAa YKa3aHHBIC HUKE BOMPOCHI C LIEbIO
omnpeNieJIeHUus  3aKOHHOCTM W 3TUYHOCTH
MPEAIoIaracMoro IEUCTBUSL. [Ipu
BO3HUKHOBEHHN JIOOBIX COMHEHHH B YacTH
STUYHOCTH W 3aKOHHOCTH COTPYJIHHUKY CTOHUT
COOOIIUThL O CHCIKE B COOTBETCTBUHM C
pazaenom 8 Hactosiiei [Tonutuku.

1. SBnsierca M BOBJICYEHHOE  JIUIIO
JIOJKHOCTHBIM JIULIOM WIIn JMLOM,
BBINOJIHAIOUIMM YIIpaBlieHUYECKUe (YyHKIUHU B
KOMMEPUYECKOI UJIM MHOW OpraHu3aluu?

2. Kakoit penyranueit oOnamaer muIo,
BBICTYIAIOIIEE MOTyYaTesIeM IiaTexa’?

3. KakoBa 1elb HepeaaBaeMoro
BO3HarpaxaeHus (MCIOJHEHHUE MO J0TroBODY,
iara 3a YCIyry, aBaHC, IOCyJapCTBEHHas
nouvivHa W T.4.)7 UYto mnpeamonaraercs
MIOJIyYNTh B3aMeH? 3aKOHHO JI 3TO?

4. MoeT JIi COBEpILIAeMBbIH MJIaTeX OBITh
paciieHeH CTOPOHHHMM HaOfomaTesieM  Kak
HaNpaBJICHHBIH Ha MOOYXJICHUE MOJydaTels
COBEPIIUTH OITpEJIEIICHHBIE JIEUCTBUSA
(6e3neiicTBue) B monb3y O6mecTBa?

5. bymer 1mm coBepmaemblii  IIaTEX
OTpa)KeH HaJJIeXaIuM o0Opazom B
Oyxranrepckoil tokymentanuu OOmiectBa?

6. CKOJIBKO JIFOI€H 3HAIOT O COBEPILIAEMOM
mwiarexe? HMmeer M 1Uiatex Kakue-anOo
MPU3HAKU CEKPETHOCTH?

7. Kakosa Oyner peakuus
OOIIECTBEHHOCTH, €CTM HH(POPMAIUSI O TaKOM
[LIATEXE CTAHET U3BECTHOM?

8. Hmeer 11 MecTo Kako-1100 MpU3HAK
HNOTEHIMAIBHO OMACHBIX CUTyallui, yKa3aHHbBIX
B [Ipunoxxennn 2 Hactosieit [lomutukn?

APPENDIX 1. Self-Evaluation Questions

Prior to making any payment or delivering a
gratification in any other form, the employee
shall review the answers to the questions below
in order to establish the legality and ethic nature
of the intended action. In case of any doubts
about the ethical nature and legality, the
employee shall report the transaction in
compliance with Section 8 hereof.

1. Is the person involved an official or
executive officer of a business or any other
entity?

2. What is the reputation of the payment
recipient?

3. What is the purpose of the gratification
to be delivered (settlement under a contract,
payment for a service, advance payment, state
due, etc.)? What is expected in exchange? Is it
legal?

4. Can the payment to be made be
qualified by outside observers as an attempt to
induce the recipient to perform certain actions
(omissions) to the benefit of the Company?

5. Will the relevant payment be duly

recognised in the Company’s accounting
documents?
6. How many people are aware of the

payment to be made? Does the payment have
any marks of secrecy?

7. How will the public react if the

information about this payment is disclosed?

8. Are there any attributes of potentially
risky situations mentioned in Appendix 2
hereto?
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JIaHHBI IIepedeHb BOIPOCOB HE SBIAETCS
VICYEPIBIBAIOIINM. Besaxuit COTPYIHUK
OOmiecTBa JOKEH CaMOCTOSTENIBHO MPOSBUTH
HE0OX0IUMYIO OCMOTPHUTENBHOCTD u
OCTOPOKHOCTb U PaCCMOTPETh UHBIEC aCIIEKTHI,
KOTOpBbIE MOTYT MMETh 3HAYEHUE B KaXI0H
KOHKPETHOM CUTyaluu.

This list of questions is not exhaustive. Any
Company employee shall use due diligence and
caution on his/her own initiative and consider
the other aspects that may be significant in each
individual situation.
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MPUJIOKEHME 2. Mipumepsr
NOTCHIUAJIBbHO OIIACHBIX chyaum”d

Hacrosmuii nepedyeHb NOTEHIUAIBHO OINACHBIX
CUTyalluil COJIEPKUT IPUMEPBI CUTYaLUH WIH
OOCTOSITENILCTB, MPU KOTOPBIX y COTPYIHHKA
JIOJIKHBI BO3HHMKHYTh IIO03PEHHUS
OTHOCUTEIBHO 3aKOHHOCTHM WJIH OSTHYHOCTH
COBEpLIAEMBIX JCUCTBUN. /[aHHBIN IEpEeYEHb HE
SBJIAETCS. UCUEPIIBIBAIOILYM.

1. [Tpocs0a ocyleCTBUTH MJIATEX B MOIb3Y
JIUL, HENOCPEACTBEHHO HE YYacTBYIOIIMX B
COBEpILIAEMOH CIeIKE;

2. ITpocrba OCYIIECTBUTD [UIATEX
HAJIMYHBIMU;
3. [lepeBon ~ JOCHEKHBIX  CPEACTB  HA

OaHKOBCKHUE cUeTa B OaHKaX, pacHoOJIOKEHHBIX B
rocyJapcTBax, B KOTOPBIX HH OJIHA U3 CTOPOH
(mOCpeHUK CTOPOHBI) HE HMMEET CBOE MECTO
HaXO0XJICHUS,

4. UpesmepHo Oosnblias cyMMma IjIaTexa
WIM SIBHOE HECOOTBETCTBHE CYMMBI ILIaTEXa
BCTPEUHOMY IPEIOCTABIIEHUIO;

OONBIINX
OKa3aHus

5. Ilepeuncnenne 4Ype3MEpHO
CyMM o JIOTOBOpam
KOHCYJIBTAllMOHHBIX YCIIYT;

6. OTcyTcTBHE  JCTANIBHOTO  OMHCAHUS
OKa3aHHBIX YCIyT;
7. OTCyTCTBHE  JIOKYMEHTOB,  KOTOpBIC
OOBIYHO  OOPMIISIIOTCSI TIPH  AHAJTIOTHYHBIX
00CTOSITEILCTBAX
8. Hcrnons3oBanue HETPOBEPEHHBIX

ar¢HToB, HpeHCTaBHTeHeﬁ HJIU ITOCPECIHUKOB;

9. HpHBnequHe arcHTa Wjiu KOHCYJIbTaHTa
10 HaCTOSTEIIbHOM PEKOMCHAaINN
JOJIXKHOCTHOTI'O JIMIIA,

10.  IIpuBnedyeHue areHTa WJIM KOHCYJIBTAHTA,
KOTOprfI ABJISICTCA GBIBIHI/IM JOJIZKHOCTHBIM
JUIIOM;

APPENDIX 2. Potentially Risky Situations:
Some Precedents

This list of potentially risky situations contains
examples of situations or circumstances that shall
give rise to the employee’s suspicions about the
legality and ethical nature of the actions to be
performed. This list is not exhaustive.

1. Request to make a payment to the benefit
of the parties that are not directly involved in the
relevant transaction,

2. Request to make a payment in cash,
3. Transfer of cash to bank accounts with

banks located in the countries where neither party
(party’s intermediary) is located,

4. Excessive payment amount or obvious
mismatch between the payment amount and the
consideration,

5. Transfer of excessive amounts under
consulting services contracts,

6. Lack of a detailed description of the
services provided,

7. Lack of the documents normally executed
in similar circumstances,

8. Use of untried agents, representatives, or
intermediaries,

9. Engagement of an agent or adviser at the

behest of an official,

10.  Engagement of an agent or adviser that
used to serve as an official in the past,
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11. Omnnata  TpaHCHOPTHBIX  PacxoioB
JOJDKHOCTHOTO JIMIAa WIM TNapTHEpa, OKa3aHHUe
0€3BO3ME3/THBIX YCIIYT (HalpUMep, OpraHu3aIust
OTITyCKa, OIljIaTa OTelNs), BKIIOYas B MOJIb3Yy UX
POJICTBEHHUKOB;

12.  TlIpocwba OKa3aTh CIIOHCOPCKYIO
MOJIICPIKKY 17001 OCYIIIECTBHUTH
0JIarOTBOPUTEIHHOCTh B TOJB3y KOHKPETHOTO
IOPUINYECKOTO WM (PH3MUYECKOTO JINIIA;

13.  CoTpynHu4ecTtBO C JHIAMH, KOTOpBIE
UMEIOT PEeNyTalUi0 JIO/EH, KOTOpBIE <JIErKO
peliaT Bce MpoOIeMbD;

14. Benenue aesaTenbHOCTH B TOCYyAapCTBaAX,
HMMEIOIINX BHICOKUN YPOBEHb KOPPYTIIIUH.

11.  Coverage of an official’s or partner’s
travel costs, provision of uncompensated
services (e.g.: vacation arrangements, hotel
reservation), including to the benefit of their
relatives,

12.  Request for sponsorship or charity to the
benefit of a specific legal entity or individual,

13.  Cooperation with a

reputation of “fixers”,

with  persons

14. Pursuit of activities in countries with a
high level of corruption.
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NPUJIOKEHMUE 3. TunoBble CUTYyalHu

KOH(UIMKTA HHTEPeCcoB

Onucanue curyanuii/
Situation description

APPENDIX 3. Representative Conflict-of-
Interest Situations

IIpumepst/
Examples

PaboTHUK opraHm3aiii A B X0/I€ BHIITOTHEHHS
CBOMX TPYIOBBIX OOS3aHHOCTEH yJacTBYeT B

OPUHATHM ~ PELIEHHH,  KOTOphIE  MOTYT
MpUHECTU MaTepHAIBHYIO WU
HeMaTepUaIbHYIO0 BBITOJTY JIUIAM,

ABJIAOMIUMCA €TI0 POJACTBCHHUKAaMU, I1PY3bsAMU
WIA UHBIM JIMIJaM, C KOTOPBIMHU CBfA3aHa €ro
JIMYHAs 3aMHTEPECOBAHHOCTb./

While performing his/her employment duties,
an employee of A is involved in making
decisions that can bring a tangible or intangible
benefit to persons who are his/her relatives,
friends, or persons related to his/her self-
interest.

CoTpymHUK KOMIIAHWH, OTBEYAIOUIMI 3a 3aKyIIKy CBIPHS,
MaTepHalioB, OOOpYHOBaHMSA, BHIOMpAET MOCTaBIIMKA W3
OIrpaHUYICHHOT'O Kpyra IIOCTAaBIIIHMKOB. PYKOBOZ[I/ITGIIGM
oTAc]Ia mpoAaaX OJHOI0 M3 MOTCHIUAJIbHBIX IMOCTAaBIIUKOB
SIBJISICTCSI POJICTBCHHHK COTpYJHUKA Kommanuu.An employee
of the company responsible for purchasing raw materials and
equipment selects a supplier from a limited range of suppliers.
The head of the sales department of one of the potential
suppliers is a relative of an employee of the company

Bo3moxkHbIe c10c00bI yperyJMpoBaHusi:

1. HdoOpoBonbHEI 0TKa3 paboTHuKa OpraHu3alud OT
ydacTusi B OOCYKAEGHHHM M TIpOLiecce MPUHSITHS PELICHUS,
KOTOpOE SIBISIETCS] KOH(IMKTOM HHTEPECOB.

2. Ortcrpanenne paboTHmka OpraHu3ali OT y4YacTHS B
00CYXIEHHH M TIpolecce TPHHATUS peIIeHus, KOTopoe
SBJISIETCS KOH(JIMKTOM HHTEPECOB.

3 . YcraHoBleHue JOIIOJTHUTCIIBHBIX KOHTPOJIBHBIX
MEpONpUATHHA (MPUHIUI «UETBIPEX TJIa3», pasJeleHue
o0s13aHHOCTEN).

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Establishment of additional control measures (the principle
of "four eyes", division of responsibilities).

PaGotHuk opraHmsanuu A y4acTByeT B
MPUHATHHA KaJPOBBIX PEIICHWH B OTHOIICHUH
JUI, SBIAIONIAXCS €ro  POJCTBEHHUKAMH,
Jpy3bsIMH UM UHBIMHU JIULAMHU, ¢ KOTOPBIMU
CBsI3aHa €r0 JINYHAast 3aMHTEPECOBAaHHOCTD./

An employee of A is involved in making HR
decisions concerning the persons who are
his/her relatives, friends, or persons related to
his/her self-interest.

PykoBoauTens TpHUHEMaeT pemeHne 00  YBEIWYECHUH
3apaOOTHOM TUTATHI (BBIIJIATHI TPEMUH) B OTHOIIIEHUH CBOETO
MOTYNHEHHOTO, KOTOPBII OJHOBPEMEHHO CBA3aH C HUM
POJICTBEHHBIMH OTHOIICHUSMU./

A superior makes a decision to raise the salary (pay a bonus)
to its subordinate who is his/her relative.

Bo3MoskHBIE c1TOCOOBI yperyJIMpOBaHus:

Ycranosnenue JIOTIOJTHUTETBHBIX KOHTPOJIbHBIX
MeponpusTuii  (MPHHIUIT «YETHIPEX TJIa3», pasJieicHue
00s13aHHOCTEI).
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Possible settlement methods:

Establishment of additional control measures (the principle of
"four eyes", division of responsibilities).

PaboTHHK opraHm3anuu A WM MHOE JIMIO, C
KOTOPBIM CBs3aHa JIMYHAS
3aMHTEPECOBAaHHOCTh PA0OTHHKA, IOJy4aeT
MarepuaibHple Onara WIM  YCIYIH  OT
opranmzanuu b, koTopas uMeeT MenoBble
OTHOILIECHUS C OpraHu3anuei A, HamepeBaeTcs
YCTaHOBHUTH TAaKHE OTHOIICHHS WM SIBISCTCS
ee KOHKYpeHTOM./

An employee of A or any other person related
to the employee’s self-interest receives
material benefits or services from B when B
has business relations with A, is planning to
establish such relations, or is A’s competitor.

PaGoTHuk OpraHmuzanuun A, B 4YbU TPYAOBLIC 0053aHHOCTH
BXOAUT KOHTPOJIb 3a Ka4Y€CTBOM TOBAapoB W YCIYT,
MMpeaOCTaBIIAEMbIX OpraHuzanuun A KOHTparcHTamMu,
MOJYy4YacT 3HAYUTCIIbHYIO CKUAKY Ha TOBApbhl OpraHru3anun B,
KOTOpas ABJIACTCA MOCTABIIMKOM KOMIIAaHHUH A/

An employee of A whose employment duties include quality
control of the products and services delivered by A
counterparties is granted a substantial discount for B’s
products when B is A’s supplier.

Bo3moxkHbIe c10c00bI yperyJupoBaHus:

1. JoOpoBoibHBIH 0TKa3 paboTHuka OpraHuzaiud OT
y4acTusi B OOCYXJICHHHM W TPOLECCE MPUHATHS PEUICHUSA,
KOTOPOE SIBIISICTCS KOH(PIIUKTOM HHTEPECOB.

2. OrcrpaHeHue pabotHuka OpraHu3alyd OT ydacTusi B
0OCY)XJICHUM W TMpoliecce INPHHATHA PpEIIeHHs, KOTOpoe
SBJISIETCS KOH(JIMKTOM HHTEPECOB.

3. IlepecMoTp M  HU3MEHEHUE

00s13aHHOCTEN COTPYIHNKA

(YHKIIMOHATBHBIX

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Review and change of the employee's functional
responsibilities

PaboTHMK opraHM3anuu A WM MHOE JIUIIO, C

KOTOPBIM CBs3aHa JIMYHas
3aUHTEPECOBAHHOCTD pa6OTHI/IKa, nojsyvyacTt
AOPOTOoCTOAIINC noAapKu oT CBO€TO
MNOJYUHCHHOTI'O nim HHOT'O pa60THI/IKa

opraHu3aluu A, B OTHOLIEHHMH KOTOPOIO
pabOTHUK BBIIIOJIHSAET KOHTPOJIbHbIE
¢bynxuum./

An employee of A or any other person related
to the employee’s self-interest receives
expensive gifts from his/her subordinate or
another employee of A when the former
employee’s employment duties provide for
oversight functions with respect to the latter
employee.

PaboTHHK OpraHU3aIliH [TOJYYaeT B CBSI3H C JIHEM POXKIACHHUS
JIOPOTOCTOSIINI MOJAPOK OT CBOErO IMOJYUHEHHOrO, MpU
9TOM B [TOJHOMOYHS paOOTHHKA BXOAUT MPHUHATHE PEIICHUN
O TMOBBINICHWH  3apabOTHOM  IIaThl  TOAYMHEHHBIM
COTpY/IHHKaM W Ha3HAYCHUH Ha 00Jiee BBICOKHE JIOKHOCTU
B OpraHu3aIum./

A company employee receives an expensive gift from his/her
subordinate when the employee’s employment duties provide
for making decisions to raise salary to his/her subordinates
and promote them in the company.

Bo3MoskHBIE c1I0COOBI YperyJMpoOBaHus:

Jlo6poBobHEIA 0TKa3 paboTHHKa OpraHn3anuy OT y9acTHs
B O0CYX/IEHMH W TIpOIlecCe NPHHATHSA pEIIeHMs, KOTOpoe
SBISIETCS KOH(JIMKTOM HHTEPECOB.

Possible settlement methods:

Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest

PabotHuk opraHm3anmuu A YHIOJHOMOYCH
NPUHUMATh pemieHus 00 YCTaHOBICHHH,
COXPaHCHWH WM TMpPEKpalleHNH JEJIOBBIX

Opranmzauus b 3auHTepecoBaHa B 3aK/IIOUYEHUU
JIOTOCPOYHOTO JOTOBOpA apeHABl HPOM3BOJACTBEHHBIX U
TOPTOBBIX TuIOManel ¢ opranmszammen A. Opranumszanus b
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OTHOLICHUN OpraHM3aluu A c opraHusaunuei
B, oT KoTOpOIt eMy nocTynaeT NpeAIoKEeHUe O
TpynoycTpoicTse./

An employee of A is authorised to make
decisions to establish, maintain, or terminate
business relations between A and B and B
makes a job offer to such an employee.

JleNiaeT MPEAJIOKEHHEe O TPYAOYCTpPOHCTBE pPabOTHUKY
OpraHu3aiiu A, YIOJIHOMOYEHHOMY TMPHHATH PEIIEHHE O
3aKJTFOYSHUH IOTOBOPA aPEH/IbI, UIIU HHOMY JIUILY, C KOTOPBIM
CBSI3aHA  JIMYHAS  3aMHTEPECOBAHHOCTH  PabOTHHKA
opranuzanuu A./

B is interested in making a long-term industrial and office
lease agreement with A. B makes a job offer to the employee
of A authorised to make the decision on the conclusion of the
lease agreement or to any other person related to the self-
interest of such an employee.

1. HoOpoBoibHBEIH 0TKa3 paboTHHKa OpraHu3amud OT
ydacTHsi B OOCY)XIEGHHH W MpOLEcce NPUHATHS PELICHHS,
KOTOpOE SIBISIETCS KOH(IMKTOM HHTEPECOB.

2. OrcrpaHeHne pabotHuka OpraHuzanuu OT yd4acTusi B
0oOCY)XJICHUM W TMpolecce INPHHATHA PpEIIeHUs, KOTOpoe
SBJISIETCS KOH(JIMKTOM HHTEPECOB.

3 . VYcraHoBIieHHE JOIIOJTHUTCIIBHBIX KOHTPOJIBHBIX
MEpONpUATHHA (IPUHLUI «UETBIPEX TIJa3», pasJeleHue
o0s13aHHOCTEH).

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Establishment of additional control measures (the principle
of "four eyes", division of responsibilities).

26



[TPUJIOXEHMUE 4. ®opma yBenomiieHUs 0 KOH(DIUKTE HHTEPECOB MIIK BO3MOXKHOCTH €r0
BO3HUKHOBEHUS

Hupexropy UIT OO0 «Telko Solutiony»

Komnus:
(HemocpeICTBEHHOMY PYKOBOAUTEIIO)
oT
(®.11.0.)
(HauMeHOBaHHUE JOKHOCTH)
YBEJOMJIEHMUE

0 BOZHUKIIEM KOH(l).]II/IKTe HHTEPECOB
HJIA 0 BO3MOKHOCTH €ro BOBHUKHOBCHHUSA

B coorBercTBun ¢ 3akoHom PVY3 Ne3PVY-419 or 03.01.2017r. “O mnpoTuBOIEHCTBUH

koppynuuu”, [lpukazom No_ ot « » 20 1.« », CO00111at0, YTO:
1.

(omucaHue JTUYHOM 3aHHTEPECOBAHHOCTH, KOTOPAs MPUBOIUT HIIH MOKET
MPUBECTH K BOBHUKHOBEHUIO KOH(IMKTA HHTEPECOB)

(OHI/IcaHI/Ie JOJIKHOCTHBIX 06H3aHHOCTeﬁ, Ha MCIIOJIHECHUEC KOTOPBIX MOXKET
HEraTUBHO IOBJIHUATE JIMOO HETaTUBHO BJIUSET JIMYHAS BaI/IHTepCCOBaHHOCTB)

(IpenIoXKEeHHsI O YPEeryJIMpOBaHUIO KOH(IIMKTa HHTEPECOB M0 MHEHHIO 3asIBUTEIIS )

(moamnuck, GaMUITAs M MHUIHATIBI )

27



